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letter
from the

president 
As I reflect on the past year and what we’ve 
accomplished – not only at Blue Ridge 
Community College but also in our broader 
community of colleagues, partners and donors – 
I’m reminded that each positive outcome is the 
result of enormous investment. We each invest  
our passion, energy, time and resources in 
order to improve the lives of those we serve. It 
is from these investments that our students and  
communities benefit.  

This year’s annual report, prospectus, is intended  
to convey the results of our collective efforts in a 
meaningful way that inspires and engages. I hope 
that you read the report cover to cover and, at the 
end, clearly understand the benefit of Blue Ridge 
Community College. But more than that, it is my 
sincere wish that you gain a better understanding 
of the types of investments that our colleagues, 
partners, donors, faculty, staff and students make  
that benefit not only our college but our region.   

You’ll read of the significant financial investments  
our Henderson County Board of Commissioners  
made in our campus, resulting in the state-of-the-
art Patton Building. This $23.4 million project is  

home to our Student Success Center, multi-use  
classrooms, science classrooms, Flex Labs to  
support our manufacturing employers and the 
Steven D. Wyatt Auditorium, available for class 
lectures and community events. This one facility 
will serve many facets of our community for years  
to come. 

You’ll also read stories of personal investments 
of both time and financial resources to improve 
a personal career path or the career paths of 
others. I’m excited for you to learn more about the 
numerous students pursuing rewarding careers in 
healthcare, construction trades and education –  
many of whom are working full-time while going to 
school at Blue Ridge. And we’re fortunate to have 
donors and partners like Dan Poeta of Horizon 
Heating and Air who have made significant 
financial investments in our school, so others may  
more easily pursue their dreams. 

I’d be remiss if I didn’t acknowledge the 
investment of time and energy that our faculty 
and staff make in the lives of our students. We  
once again received state-level recognition for our 
hard work on campus; I know you’ll find Jennifer 
Treadway’s story of compassionate innovation in 
the classroom inspiring. 

Thank you for your support and for being such a 
valued partner to Blue Ridge. Your investment in 
us is appreciated and yields incredible results for 
our students and community.  

With best regards and gratitude,  

Laura B. Leatherwood, Ed.D.
President 
Blue Ridge Community College
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  Blue Ridge Opens
the Patton Building,

a Multifaceted Learning Facility 

After two years of renovation and construction,
an expansive learning facility was unveiled
this year on the west side of the Henderson
County Campus. The $23.4 million Patton
Building project was funded by the Henderson
County Board of Commissioners and features
78,739 square feet of new and renovated
modern educational space. The facility’s
carefully designed learning environments and
technological features engage and support the
students of Blue Ridge Community College
while positioning the institution as a strong
economic development and industry recruitment
partner for Henderson County. 

Patton Building Highlights
The Patton Building, originally named in 1971
for Preston F. Patton, features spacious and
attractive common areas providing comfortable
spaces for students to study and collaborate.
Fifteen multi-use classrooms are outfitted 
with wall-sized touchscreen smart boards 
called Walltalkers®. State-of-the-art science 
classrooms – upfitted with a $100,000 grant
from the Appalachian Regional Commission –
integrate the equipment needed for chemistry,
biology and physics lessons. 

The Student Success Center is prominently
placed for Blue Ridge students to receive
academic support through peer and instructor
tutoring, one-on-one and computerized
instruction and workshops. 

Over 6,200 square feet of flexible industrial
space called Flex Labs are specially designed
to meet the training needs of new and existing 

manufacturing employers. Engineers and
production experts from Kimberly-Clark,
Demmel, Elkamet, Meritor and UPM Raflatac 
provided input and consultation during the
design of the Flex Labs. The two adaptable
labs are upfit with gas, water, air and
electrical connections. Large bay doors can
accommodate tractor trailers during loading and
unloading. Adjacent workforce development
classrooms and offices are available to faculty
and partner staff. 

The 2,048-square-foot Steven D. Wyatt
Auditorium features a production-ready stage
and seats 105 during community events, faculty
lectures and drama department productions.
The space also features a green room, dressing
room, restrooms and a backstage area. Blue
Ridge Community College trustees named the
auditorium for County Manager Emeritus Steven
D. Wyatt for his support of the College’s mission.
Mr. Wyatt served with Henderson County
from 2006 through 2021 and was involved
in shepherding $91 million of the College’s
construction projects. 

As the College continues its work to transform
lives through the power of learning, the
completely renovated Patton Building will create
opportunities for generations of Blue Ridge
graduates and their families, as well as provide
support for industry employers across Western
North Carolina. 
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The completion of this upgrade and expansion of the Patton Building is another step forward

and business community. Thanks to all of the College leadership and staff here at Blue Ridge
in raising the skills and training level for the future employees of our growing manufacturing

Community College for sharing your teaching talents and work experiences with our citizens. You
can be assured that the taxpayers of Henderson County are proud of this institution and appreciate
all that you have done for us over the past 50-plus years and will continue to do in the future. 

W I L L I A M  L A P S L E Y  
Chairman, Henderson County Board of Commissioners
Remarks from the Patton Building Ribbon Cutting 
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Our  Student Body 
Balance Sheet 

C U R R I C U L U M  S T U D E N T S   

3,5
E N R O L L E D :  

99 
County of Residence
 Henderson  62% 
 Transylvania  16% 
 Buncombe  10% 
 Polk  3% 
 Other  9% 

Gender 
 Female  62% 
 Male  38% 

Race-Ethnicity
 African-American  5% 
 Asian  1% 
 Caucasian  74% 
 Hispanic  14% 
 Other  6% 

Employment
 Full-Time  21% 
 Part-Time  36% 
 Unemployed  40% 
 Unknown  3% 

Average Age  24 

33% of all curriculum students are full-time students. 67% are part-time.  
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10
,5

43

W O R K F O R C E  E D U C A T I O N   

6
S T U D E N T

,944 
S  E N R O L L E D :  

County of Residence
 Henderson  53% 
 Transylvania  17% 
 Buncombe  14% 
 Polk  3% 
 Other  13% 

Gender 
 Female  45% 
 Male  55% 

Race-Ethnicity
 African-American  5% 
 Asian  1% 
 Caucasian  68% 
 Hispanic  8% 
 Other  18% 

Employment
 Full-Time  54% 
 Part-Time  16% 
 Unemployed  30% 

Average Age  41 

Program of  Study* 

Degree  ...................................... 2,089  Special Credit  ............................. 198  
Career & College Promise.......... 840  Diploma  ....................................... 109  
Early College ............................... 492  Continuing Education  ............. 6,407  
Certificate .................................... 254  Basic Skills .................................. 600 

*Duplicated headcount 
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Investing in
Adult Learners 

Benefits Our Local Economy 

In our strong but quickly changing economy, 
making higher education accessible to adult 
learners ages 25 and older has been a big win 
for Blue Ridge Community College students 
and local employers. Earning new credentials 
to increase their skills or pivot to a new career 
creates greater opportunities for these non-
traditional college students. Likewise, employers 
benefit from workers with updated knowledge 
and skills to fill critical jobs, as well as the 
experience that comes with age.  

Knowing that these students must balance 
the obligations of work, family, childcare, 
transportation and much more, the College 
“upped its game” to provide them with an 
increased number of flexible program and 
course offerings and a full-time Success Coach 
to ensure successful completion. We have found 
that with the proper flexibility and support, our 
adult learners thrive and develop a heightened 
awareness of the value of higher education.   

Additionally, Blue Ridge aligned all departments 
with a mission of connecting with area adult 
learners. Targeted bilingual marketing materials  

were created and partnerships with local 
nonprofits were leveraged to connect adult 
learners with resources like Brighter Future 
scholarships that would remove barriers to 
pursuing higher education. 

These efforts, combined with a strategic 
marketing and outreach campaign, resulted 
in a 41% increase in adult learners enrolled  
compared to the previous year. Blue Ridge went 
on to experience the highest enrollment and 
largest graduating class in the College’s history 
in the spring of 2022. Furthermore, the diversity 
of the student population increased significantly.  

Through this focus on adult learners and 
increased enrollment, Blue Ridge Community 
College continues to support the myFutureNC 
goal of two million North Carolinians earning a 
high-quality credential or post-secondary degree 
by 2030. This investment will undoubtedly yield 
strong results for our local, regional and state 
economies. 
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Adult Learner  
Takes Advantage o f 
Apprenticeship to 
Shift Careers 
In 2021, David Ellebrecht faced losing his job at a local 
manufacturing facility due to its impending shutdown. In 
response, he leaned on his friend’s advice to consider 
a career change. After years of working in shipping and 
receiving, David took a serious look at enrolling at Blue 
Ridge Community College to become an electrician. 

The College’s Electrical Apprenticeship program was the 
perfect pathway for David to land a job he immediately 
loved and receive a tuition-free education. With a year 
under his belt, David is busy making residential and 
commercial electrical service calls four days a week and 
attending class at Blue Ridge one day a week. 

Making a career change made sense for David, but 
enrolling in college at 30 felt a little daunting. With the 
sharp rise in the number of adult learners at Blue Ridge 
Community College, David was surrounded by other non-
traditional students in his classroom. 

Now, David says choosing a new career path and 
enrolling at Blue Ridge was "life-changing." The best part 
is making his customers happy when he completes a job. 
He plans to continue working with his current employer 
and ultimately receive his unlimited electrician license 
after one more year of training and coursework. 

David’s story is one of many that demonstrates how Blue 
Ridge can be a perfect fit for finding your “what’s next” 
and charting a new course. Adult learners are able to tap 
into the many pathways – including Apprenticeship Blue 
Ridge – to make a successful career change or further 
their education. 
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Whether starting a career or   
looking to transition into a new field,  
an apprenticeship allows  
you to  “earn while you learn,” 
gaining important skills, hands-on  
experience and a full-time income for   
time spent in class and at work. 

D A V I D  E L L E B R E C H T  
Electrical Apprentice 



 
 

 
 

 

 
 
 

 
 

 

 
 

 

 
 

 
 

 
 

 

  
  

  
 

 

 
 

 
 
 

 
 
 

 

 
 

 
 
 

 
 

Filling the
Skilled Trades Pipeline

One Apprentice at a Time 
After graduating from high school, Erik Alba wanted to attend college, but he had difficulty finding
one that would enroll him. His parents lived in Mexico, and he said there were just too many
financial and paperwork challenges to resolve. So, when a high school teacher told him about Blue
Ridge Community College’s Electrical Apprenticeship program, he was more than thrilled. 

Apprenticeship Blue Ridge allows eligible high school graduates and adult learners to earn while
they learn in the classroom and on the job. Our standard model is for apprentices to attend class
one day per week and work the balance of the week with their employer. As apprentices continue
through the program, their wages progressively increase, depending on their chosen industry. Those 
who complete an apprenticeship earn a college credential from Blue Ridge along with the nationally
recognized Journeyworker Certificate. 

There is currently a severe, nationwide shortage of 
professionals in the skilled trades — particularly electricians. 
In The State of Our Workforce: Western NC 2022 Analysis, employers in the skilled and
construction trades rated the talent pipeline a 2.6 on a scale from 1 to 5, with 1 being the worst.
Ninety-eight percent of the respondents also reported that they will maintain or grow their
workforce in the next three years. 

“It’s such a great program,” Alba said. “I get to work and go to school at the same time, and I get
paid for going to school. I’m able to pay my bills, work and attend school one day a week.” 

Alba will complete his apprenticeship with Jackson Electrical within three years, and he recently
finished his second semester. He said he is so excited to have the opportunity not only to have a job
but also to build a long-term career. 

“It’s really one of the greatest opportunities that has ever been presented to me,” he said. “Blue
Ridge makes it easy to apply, and they really help you every step of the way. There are other
apprenticeship programs available too, and I would highly recommend them to anyone who is
eligible.” 

After he completes the program, Alba looks forward to servicing the community where he lives and
works. He is confident that what he is learning in both theory and practice will benefit customers. 

“That on-the-job experience is very valuable,” he said. “I’m excited for what the future holds and am
so grateful to be a part of this program.” 

E R I K  A L B A  
Electrical Apprentice 

Employers across 
all industry sectors continue 

to be challenged with maintaining 
an experienced workforce in the current 
economic landscape. Companies have 

had to become more creative in developing 
strategies to introduce these in-demand jobs 

to high school students and adults who may be 
interested in changing careers. 

In 2021, a $300,000 allocation for Skilled Trades 
from the North Carolina General Assembly 
enabled Blue Ridge Community College 
to partner with local companies to add 
electrical and plumbing pathways to its 

Apprenticeship Blue Ridge program. 
A construction trades pathway 

is planned for 2023. 
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Working Behind the Scenes for a
Healthier Community 
Education is the vital pipeline that feeds  
talent into the healthcare system. Blue Ridge  
Community College has a long history of  
fostering productive collaborations between  
educators, healthcare providers and  
community organizations to make educational  
opportunities more attainable to all aspiring  
students. The College partners with Western 
Carolina University to provide seamless transfer  
opportunities for its nursing students and  
Wingate University for students aspiring to be  
pharmacists.  

multitude of providers and caregivers – even in  
a single visit – who received their training and  
education at Blue Ridge. These frontline workers  
range from billing and insurance specialists  
to medical assistants, nurse aides, pharmacy 
technicians and nurses. Blue Ridge also trains 
surgical technologists and EKG technicians.  

The medical field continues to grow, and the  
training Blue Ridge offers is essential to any 
effort to strengthen capacity and build interest  
and excitement around a healthcare career. Its  
nimble approach over the years has enabled  
the College to add and expand programs and  
offerings quickly to address the critical need for  
healthcare providers. To respond to the growing  
demand for nurses, Blue Ridge expanded its 
Associate Degree Nursing program in 2022 by  
20 additional seats, serving up to 74 first-year 
students each year.  

The Health Sciences Center – a partnership 
with Henderson County, Pardee UNC Health  
Care, Wingate University and the City of  
Hendersonville – has been the hub of the  

Most impactful are the College’s Career and  
College Promise programs, which provide  
tuition-free, dual enrollment programs for  
students who want to jump-start a career in  
healthcare by taking college courses while still in  
high school.  

When community members in Henderson and 
Transylvania Counties receive healthcare, it’s  
likely that Blue Ridge contributed to the delivery  
of that care. Whether in or out of a hospital,  
community members come in contact with a  
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College’s healthcare programs since it opened 
in 2016. The design of this 100,000-square-
foot facility allows Blue Ridge students the 
opportunity to learn together, no matter their 
program, and collaborate with Wingate’s 
pharmacy and physician assistant students, 
also training at the Health Sciences Center. 
Additionally, Pardee’s Cancer Center and their 
team of providers, as well as Pardee Surgical 
Associates, are based in the Health Sciences  
Center.  

Healthcare professionals across an array of
roles and levels represent a complex network of
individuals who safeguard the overall health and
wellness of a community. They provide essential
services that promote health, prevent diseases
and deliver healthcare services to individuals 
and families. Blue Ridge Community College is
honored to be a strategic education and training
partner, ensuring that every member of this
delicate ecosystem is well-trained and prepared
for their career. Together, we’re creating a
healthier community for all. 

Health Sciences programs 
(curriculum) 
• Nursing
• Surgical Technology 
• Respiratory Therapy (coming soon) 

Health Sciences programs 
(continuing education) 
• Behavioral Health Technician 
• Central Sterile Processing* 
• Dialysis Technician 
• EKG Technician 
• Healthcare Billing & Coding 
• Home Care Nurse Aide 
• Medical Assistant 
• Medication Aide 
• Nurse Aide I 
• Nurse Aide II 
• Nurse Aide Refresher 
• Pharmacy Technician 
• Phlebotomy
• Substance Use Education 

Health Sciences continuing 
education programs coming soon 
• Community Health Worker* 
• Peer Support Specialist*
• Personal Care Assistant 
*Apprenticeship option 

Other related programs: 

Business and Service Careers 
• Human Services Technology: Social Services 
• Human Services Technology: Substance Abuse

Concentration 
• Office Administration: Medical Office 
• Office Administration: Healthcare Management 

Public Safety Training programs 
• Emergency Medical Science (EMS) also known

as Paramedic 
• Emergency Medical Science (EMS) Bridge

program (for students who hold an NC credential
as an EMT and want to pursue an Associate
degree in EMS as a Paramedic) 

• Emergency Medical Technician (EMT) continuing
education courses in Basic and Advanced EMT 
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R A C H E L  A N N   
D R A U G H O N  
Associate in General Education–Nursing 
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Responding to the
Healthcare Workforce Need 

with Clear Pathways to Success 
California native Rachel Ann Draughon moved to
Western North Carolina after her husband completed
his military service. His hometown, Hendersonville,
is where they decided to raise their family of three.
But after their kids left home and COVID-19 hit, 
Rachel, 51, felt something was missing from her
life. She talked to her sister, a registered nurse, who
mentioned there was a great shortage of certified
nursing assistants (CNAs). This is where Rachel’s
career journey began. 

Rachel enrolled in Blue Ridge Community College’s
Nurse Aide I course, which introduced her to basic 
nursing skills. This was followed by the Nurse Aide
II course, which took a deeper dive into the clinical
side of nursing. After Rachel completed her clinicals,
Pardee UNC Health Care employed her full-time in
its hospital. 

“It’s been such a wonderful experience,” she said.
“Blue Ridge not only teaches you the skills you need
to be successful as a CNA, they also ensure that
you’re prepared for what’s ahead. The instruction
was fabulous and at no point were we provided with
false ideas of what the work would be like.” 

Rachel shared that Blue Ridge brought in people
from a variety of healthcare settings to talk with
students and ensure they knew what they were 

getting into as working CNAs. The program also
linked students to real-world scenarios and helped
them to understand the patient population. 

Rachel said that Blue Ridge was invaluable in
connecting students with employers. 

“Even before I completed my coursework, job
opportunities were being shared with me,” she
explained. 

Rachel’s education was supported with a Brighter
Future Scholarship which paid for her Nurse Aide
II and EKG courses. She is interested in pursuing a
career in nursing, and these courses provide a solid
foundation for her journey. 

“I want to continue learning as 
much as I can. I’m so grateful 
for everything that Blue Ridge 
has done for me. I’m not only 
financially independent now, 
but my heart is full. I know I’m 
making a difference.” 
R A C H E L  A N N  D R A U G H O N  

P R O S P E C T U S   |  2 0 2 1 - 2 0 2 2  |  P A G E  1 5  



 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 
 

 
 

 
 
 

 
 

 

 

 

Blue Ridge Creates
Seamless Pathways

for Aspiring Teachers 

In response to the widely recognized need for
well-trained, qualified teachers, state leaders
created easy-to-follow articulation agreements
for teacher preparation between the North
Carolina Community College System’s 58
colleges and the University of North Carolina
(UNC) System’s four-year institutions. 

Capitalizing on this move by  
education leaders, Blue Ridge  
Community College  launched 
two new programs in 2021 
outlining seamless pathways 
for  aspiring teachers who  
want to pur sue an associate  
degree her e at home and 
then pursue  a four-year   
degree in the future. With the growing struggles of finding certified  

teachers in North Carolina and the nation, it is  
something rural systems like ours are constantly  
monitoring and confronting. Solving the pipeline  
problem will take creativity and rigor rooted in 
local partnerships. For that reason, it is great 
to know we already have a strong and positive 
working relationship with our local Blue Ridge 
Community College. This will help address the 
challenges of teacher preparation. 

The two pathway options include teacher 
preparation studies through an Associate in 
Arts in Teacher Preparation (A.A.T.P.) and an 
Associate in Science in Teacher Preparation 
(A.S.T.P.). Graduates of these programs are 
then able to transfer to one of the 15 educator  
preparation programs within the UNC System 
to complete a bachelor’s degree and become a 
licensed teacher in the K-12 system. 

These versatile associate degree programs in
teacher preparation are designed for students
who want to enter the teaching profession at
any grade level – K-12. Knowing that one size
does not fit all, the College’s programs are
offered in various formats to accommodate 
students from all walks of life. High school
students who wish to take advantage of the
Career and College Promise option can also
benefit from this pathway, getting an even earlier
start than if they waited until after high school
graduation. 

By offering seamless pathways, flexible learning
opportunities, affordable or no-cost tuition and
ongoing support, Blue Ridge removes barriers
for students who wish to start their teacher 
training right here at home. And ideally, they’ll
stay in our communities and teach the next
generation of students. 

D R .  J E F F  M C D A R I S  
Superintendent of Transylvania County Schools 
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Preparing
Teachers of the Future 
After four years of working at the front desk
of Flat Rock’s Upward Elementary, Liliana
Martinez-Salgado decided she wanted to
take her career a step further – one that would
lead her to become an English as a Second
Language (ESL) teacher. Utilizing a scholarship
from the Henderson County Education
Foundation’s Grow Our Own Educational 
Assistance Fund, Liliana was able to embark 
upon her new career at Blue Ridge Community
College. 

Liliana recently enrolled in one of Blue Ridge’s
Teacher Preparation programs and said that
these programs are an ideal starting point for
those who want to teach in grades K-12. 

“Blue Ridge has played such a tremendous role
in helping me to achieve my career goals,” she
said. “While I really enjoy working at the front
desk and assisting with translation, I’m really
excited to take this next step.” 

Blue Ridge’s education programs are offered in
various formats to accommodate all students. 
There’s a fully online option as well as in-person
classes, and since many students work full-time,
both types of classes are also offered at night. 

Liliana decided to pursue a fully online option,
which is an ideal fit for her busy schedule. Even
while in school at Blue Ridge, Liliana continues
to work at Upward Elementary and as a liaison
in the Migrant Education Program (MEP) with
Henderson County Public Schools. As an MEP
liaison for the past five years, she has helped
children and their families adjust to their new
schools and homes. 

“I enjoy helping other people who have
immigrated to this country from other areas,”
she said. “I know what it’s like. My family moved
here from Mexico in 2001, so I can relate to their 
experiences.” 

Through the Uniform Articulation Agreement in
Teacher Education/Educator Preparation, Blue
Ridge provides a seamless transition to students
who wish to pursue a bachelor’s degree. Once
she obtains her associate degree, Liliana plans
to transfer to a four-year institution to pursue a
bachelor’s degree in teaching. With articulation
agreements in place with all of the UNC System
institutions as well as many private colleges and
universities, Liliana’s move will be a smooth one. 

For many students, a completely online
experience can be challenging. Thanks to Blue
Ridge’s Success Coaches who have worked
closely with her to ensure she has all the
support she needs to successfully complete
the program, Liliana has thrived with her online
education. 

“The Success Coaches not only helped me to
plan out my classes, but they also provided
financial guidance and even emotional support
to make sure I wasn’t feeling overwhelmed,” she
explained. 

Looking forward, Liliana is focused on helping
others. 

“I want to help break barriers 
in the Latino community, 
and I want everyone to 
feel welcome here. I’ve 
completed all my schooling 
here and want others to 
know that if I can do it, so 
can they.” 
L I L I A N A  
M A R T I N E Z - S A L G A D O  
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L I L I A N A  
M A R T I N E Z - S A L G A D O  

Teacher Prep Program 

There are countless 
options to pursue a career 

like teaching, and it’s never too 
early to get started. High school juniors 

and seniors who are interested in pursuing 
a career in teaching can be dually enrolled 
through the Career and College Promise 

program and take college courses while still in 
high school. Students earn both high school 

and college credits at no cost. By pursuing this 
option, a high school student could complete 

upwards of 60% of their associate degree 
by the time they finish high school. It’s 

the ideal way to get a jump start 
on a career. 
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This facility was initially constructed in 1981 to serve as a local fire training center, 
and this investment by the Henderson County Board of Commissioners begins a new 
chapter of public safety training for our region. The educational opportunities available to 
all of our partners in law enforcement, fire and rescue services will ensure they are better 
prepared to save lives and serve our community.

J I M M Y  B R I S S I E
Emergency Services Director
Henderson County 

P R O S P E C T U S   | 2 0 2 1 - 2 0 2 2  |  P A G E  2 1

Public Safety
Training Facility

   Ready to Support 
Regional Training Needs 

In April, Blue Ridge Community College unveiled a new
6,500-square-foot Public Safety Training Facility for first
responders. Funded by the Henderson County Board of
Commissioners and the Blue Ridge Community College
Educational Foundation, the new facility was carefully
planned and designed to serve a comprehensive array of
public safety training needs.

Located adjacent to the established Fire Training Center
on the College’s Henderson County Campus, the Public
Safety Training Facility meets state requirements for its
College Basic Law Enforcement Training program and
provides flexible, multi-use indoor training space for police
officers, firefighters, paramedics, emergency medical
technicians and other public safety personnel who take
risks each day to protect the communities they serve.
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to help heighten the skills of
the vehicle operator.

Driving Simulator 
Through a special
appropriation from the North
Carolina General Assembly,
the College received $250,000
for furnishings and equipment.
Using this funding, the College
funded a driving simulator
that will provide public safety
personnel the opportunity
to train in the operation of
emergency vehicles under
various simulated conditions.
The $180,000 simulator
mimics all types of weather
conditions and times of day
with built-in training scenarios
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In Service to Their Communities 
Women in Law Enforcement 

H A L E Y  T H O M P S O N  A N D  M A R I A N N A  T I N O C O
BLET Graduates, 2022 

Basic Law Enforcement Training (BLET) at Blue Ridge Community College is designed to give students 
the essential skills required for entry-level employment as law enforcement officers with state, county 
or municipal governments, as well as private enterprises. Rutherford County native Haley Thompson 
and Marianna Tinoco, a North Henderson High graduate, successfully completed the program and are 
both currently working as police officers with the Hendersonville Police Department.
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Local law enforcement rely 
on Blue Ridge to successfully 
train their workforce. Like 
the Hendersonville Police 
Department, many will offer 
positions and support training 
with financial sponsorship to 
recruit and retain talent.

Haley Thompson is hard-working, goal-driven 
and passionate about making a difference in the 
world. That’s why she says the BLET program at 
Blue Ridge was the perfect fit for her. She shares 
that it taught her to overcome challenges, learn 
balance and focus on safety, compassion and 
empathy – all things that are key in her current job 
as a patrol officer. 

“I also got more fit,” she said. “That was a great 
additional benefit.” 

Haley’s great-uncle had worked in the 
Hendersonville Police Department, and she 
wanted to follow in his footsteps. But she also 
wanted to make her own path. The police 
department sponsored Haley’s participation 
in the program, with the expectation that 
upon successful completion she would join 
the Hendersonville Police Department. Haley 
completed the program in four months.  

“I believe it’s made me a better police officer,” she 
said. “Attending a local college makes it easier for 
people to relate to me. They know I’m from here, 
went to school here and that I’m working to make 
my community a safe and happy place to live.” 

Thompson now serves the same community
where she grew up.

“It’s a serious program, and I really like how the
College operates,” she said. “I like the fact that
they made the experience like a real job. There
was a lot of accountability involved. I respect that.”
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“The BLET program at Blue 
Ridge Community College is a 
great asset to have in our area,” 
said Hendersonville Police Chief 
Blair Myhand. “We are always 
looking for future officers, and 
when we can grow our own 
by training locally, our entire 
community benefits.”

Marianna Tinoco recently completed her field training
with the Hendersonville Police Department and agrees
with Thompson about the rigor of the program.

“It’s a strict curriculum, and you need to work hard to
complete it,” she said. “They treat everyone equally
too, which I really liked. I didn’t get any special
treatment for being a woman, and I didn’t want it. The
program really focuses on integrity.”

Marianna took advantage of the Career and College 
Promise option while still in high school, making it 
an easy transition into the program after graduation. 
She also started pursuing college credits while in high 
school. 

“I wanted to stay close to home and to my family,
as they needed me to be nearby to help out,” she
explained. “I live close to Blue Ridge, so the decision
was an easy one.”

Marianna adds that Blue Ridge helps students see
what their future can hold – especially if they’re willing
to work hard to achieve it.

Today, both women are excited to serve communities
close to home and where they attended school.

“I think the fact that I went to school here also serves 
as an example to others in the community that it’s 
possible to do great things if you’re willing to put in the 
work. Blue Ridge is ready to help anyone take their 
career goal to the next level,” Marianna said. 
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Statement of 

Revenue & Expenses 
 (Fiscal Year Ending June 30, 2022) 

Please Note: These are figures from our unaudited financial statements.
They may be subject to change following our financial statement audit.

R E V E N U E S  

State Aid  ................................................ $13,157,833 
Student Tuition & Fees  .............................$1,825,161 
County Appropriations  ...........................$5,326,916 
Noncapital Contracts, Gifts & Grants ... $13,016,768 
Capital Aid & Grants ............................ $17,802,220 
Sales & Services .........................................$169,777 
Other Revenues ......................................... $255,120 

Total Revenues: $51,553,795 

E X P E N S E S  

Instruction  ........................................... $10,903,894  
Academic Support  ................................ $1,825,369 
Student Services  ..................................... $2,177,250 
Institutional Support  ............................. $4,996,299 
Operations and Maintenance  ................ $3,152,590 
Student Financial Aid  ........................... $5,305,008 
Auxiliary Enterprises .................................$265,095 
Depreciation ........................................... $1,903,484 

Total Expenses: $30,528,989 
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Board of Trustees (as of June 30, 2022) 

Appointed by the Governor
 Ms. Vivian A. Bolaños 
 Dr. H. Clay Eddleman 
 Dr. Jeremy R. Gibbs, Vice Chairman
 Mr. Richard G. “Duke” Woodhull,  Jr. 

Appointed by Henderson County  
Board of Commissioners 
 Mr. John B. “Chip” Gould, Chairman
 Mr. Nathan R. Kennedy
 Mr. P. Kelly Leonard
 Mr. James R. Rasmussen 

Student Government Association President 
 Ms. Brianna Allen  
 Ex-officio, Non-voting  

Appointed by Transylvania County  
Board of Commissioners 
 Mr. Mark A. Isabelli 
 Dr. Brian I. Weaver 

Appointed by Henderson County  
Board of Public Education 
 Mrs. Catherine P. Childress 
 Mr. Steven R. Dozier 
 Ms. Betty A. Gash
 Mr. Michael H. Pressley 
 
Blue Ridge Community College President
 Dr. Laura B. Leatherwood 

Grants Awarded in 2021-22 
Golden LEAF Foundation: Ag Force Forward ................................................................$1,000,000 
Dogwood Health Trust: Success Coaches  .......................................................................$424,950 
WIOA Adult  .........................................................................................................................$168,509 
WIOA Dislocated Worker  ...................................................................................................$128,509 
US Forest Service: Schenck  ..............................................................................................$111,152 
Appalachian Regional Commission: Modern Medical Lab Equipment  ...........................$100,000 
Carolina Cyber Network .......................................................................................................$81,000 
John M. Belk Endowment: NC Reconnect Phase 2  ..........................................................$75,000 
John M. Belk Endowment Belk Foundation: Adult Learner Blitz  .......................................$50,000 
Pratt & Whitney: Pratt Pathway  ...........................................................................................$10,000 
Anonymous: Student Emergency Needs - Transylvania County Residents ........................ $6,000 
City of Hendersonville: Scholarship ....................................................................................... $1,790 
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Anonymous Gift of  
$
Ext
2 Million 
ends Brighter Future Scholarship Program 

Blue Ridge Community College is committed to helping learners of all ages 
overcome financial obstacles to their educational goals. To this end, generous 
alumni, community partners, corporations, private foundations and individuals 
partner with the College’s Educational Foundation each year to provide critical 
funding for student scholarships. These investments allow students to build 
new skills and reach their professional goals while preparing for success in a 
rapidly growing local economy. 

In March of 2022, the Blue Ridge Community College Educational Foundation 
received an anonymous $2 million gift. This gift enabled the College to continue 
its free tuition Brighter Future Scholarship program through the 2022-2023 
academic year, empowering hundreds of students to make a change, reach 
their potential and ultimately choose their future. 

The $2 million unnamed gift is the largest single gift in the history of the 
Foundation since Liselotte R. Wehrheim bequeathed $1.75 million to the 
Foundation in 2019. 

A gift toward a student’s education is also an investment in our entire  
community. As we continue to provide clear and affordable paths to  
professional success, this act of kindness will provide countless career  
opportunities and strengthen our workforce for many years to come. 

L A U R A  B .  L E A T H E R W O O D ,  E D . D .  
President, Blue Ridge Community College 
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Donor Highlight 

Dan Poeta 
Hendersonville entrepreneur and community
leader Dan Poeta says he will never forget
the impact Blue Ridge Community College
had on him as a student when his then-
employer sponsored a heating, ventilation
and air conditioning (HVAC) course for
technicians. 

In 2010, Poeta opened Horizon Heating &
Air Conditioning and is now an employer of
55 – many of whom received training at Blue
Ridge Community College. His contributions
and generosity to the community, especially
in the area of education, are far-reaching
and included a gift in 2022 to expand Blue
Ridge’s skilled trades programs. 

Blue Ridge Community College has had an incredibly positive impact on my career – first as a
student in the apprenticeship program and more recently through the Vision Henderson County
program and continuing education business management classes. Dr. Leatherwood and the

Counties through programs for small businesses and large manufacturers. 
staff of Blue Ridge are continually creating pathways for success in Henderson and Transylvania

D A N  P O E T A  
Horizon Heating & Air Conditioning 
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M A K E N N A  M A N N  
2022 Associate Degree Nursing graduate 

Connestee 
Falls Student 

Scholarship Program 
Since 1987, Connestee Falls residents  
have come together every year to raise  

hundreds of thousands of dollars to help  
students in Transylvania County pursue  
a college education. As a result of this  
scholarship, more than 500 students  
just like Makenna have been able to  

attend college in Brevard and all  
over the country, including at  

Blue Ridge Community  
College. 
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Nursing Graduate
Invests in Herself 

and the Community 
Since high school, Makenna Mann has been setting
herself up for success. While attending Rosman High
School, she got her Certified Nursing Assistant (CNA)
certificate and then went on to attend Appalachian
State University to start a career in exercise science.
However, after a year, she realized she didn’t love it.
She missed her family and community, so Makenna
decided to move closer to home and enroll in the 
Associate Degree Nursing (ADN) program at Blue
Ridge Community College. 

“I’m used to taking care of people and worked in a
nursing home during high school,” she said. “I knew
it was an area I wanted to pursue.” 

The purpose of the ADN program is to provide high-
quality education to individuals in the community
who are interested in a career as a registered
nurse (RN). After program completion, graduates
are eligible to apply to take the National Council
Licensure Examination (NCLEX-RN) to become an
RN. 

When Makenna started her studies at Blue Ridge,
she was also working to support herself. At first, it
was doable, but as the coursework became more 
challenging, so did her schedule. 

“Blue Ridge worked with me financially, and I was
awarded two years of scholarship support from the
Connestee Falls Student Scholarship Program,”
she said. “That allowed me to solely focus on my
studies.” 

Makenna started the ADN program in 2019 and
graduated in May 2022. One of the main reasons she
chose the program, aside from being close to home,
was how quickly she could complete it. 

“I have to support myself, and this program was
perfect for me,” she said. “It was super affordable
and readied me to get to work as soon as possible.” 

The nursing field has an array of employment
opportunities within the global healthcare system,
but Makenna chose to work close to home. Blue 
Ridge partners with local healthcare facilities for
its nursing and healthcare programs, including
AdventHealth, Mission Health and Pardee UNC 
Health Care. At Pardee, she currently practices
critical care nursing and works in the ICU. 

“I grew up in this community, and I’m familiar with
many of the needs here,” she said. “It’s nice to be
able to give back.” 

With a shortage of nurses at the national, state and
local levels, Makenna’s decision to consider nursing
and begin working close to home is a win for the
region. 

She’s shared her experience at Blue Ridge with
others because she feels it’s important that young
people in the community know that if you have
commitment, drive and motivation, anything is
possible. 

Makenna is also pursuing her bachelor’s degree in
nursing at Western Carolina University to further her
career opportunities down the road. Somehow, she
balances working full-time night shifts at the hospital
while taking online classes during the day. 

“It’s all totally worth it,” she said. “I sleep in
between.” 
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E D U C A T I O N A L  F O U N D A T I O N  

Honor Roll of 
Donors 
President’s Circle 
Gifts of $25,000 or more 

Anonymous
John M. Belk Endowment 
Steve and Donna Caraker Law 

Enforcement Fund 
Connestee Falls Student 

Scholarship Program
Dogwood Health Trust
Horizon Heating & Air

Conditioning, LLC
Mr. and Mrs. Raven Bryan

McKenzie-Wilson 
SEH Tabitha Foundation, Inc. 
Estate of Ruth C. Wodock 

Henderson Patrons 
Gifts of $10,000 to $24,999 

AdventHealth Hendersonville 
Jimm Bunch 
Dr. H. Clay Eddleman
The Estate of the Honorable 

Stephen F. Franks
Brett D. Miller 
Pratt & Whitney
Mr. and Mrs. Louis R. Santiago 

Flat Rock Guild 
Gifts of $5,000 to $9,999 

Anonymous
Blue Cross and Blue Shield of 

North Carolina 
Charles L. Byrd
Dr. and Mrs. John L. Crawford, III 
Roberta P. Davern 
Fitzpatrick Foundation
Kiln Drying Systems and

Components, LLC
Barbara N. Koch 

Laura and Ron Leatherwood 
Pardee UNC Health Care 
Ms. Carol Peim 
The Prim Family Charitable Fund
Carl Schoendorfer 
Smart Products USA, Inc. 
Nenon L. Ujiki
Vannoy Construction 

Foundation Club 
Gifts of $1,000 to $4,999 

AAUW, Brevard Branch 
AAUW, Hendersonville Branch 
Mr. and Mrs. Ken Douglas Adams
Anonymous
Judy M. Babb and Scott P. Hertel
Dan and Nancy Barber Determination

Fund 
Gretchen Batra Scholarship Fund
Nancy Beck
Blue Ridge Literacy/Education

Endowment 
Bolton Construction and Service of 

WNC, Inc. 
Jo Ann Layne Brittain
Cason Companies, Inc.
Cedar Mountain Community Center,

Inc. 
City of Hendersonville
Mr. and Mrs. John L. Davis 
Cliff and Betty Dickinson Scholarship

Fund 
Mr. and Mrs. Steven R. Dozier 
Duke Energy Corporation
Ecusta Credit Union 
Egolf Family Charitable Fund
Mr. and Mrs. James T. Elgin
First Citizens Bank 
J. Daniel Furr Memorial Scholarship

Fund 
Michelle and Mark Gilmore 
Mr. and Mrs. John Gregory, Jr.
Virginia and Don Hampton
Henderson County Retired School

Personnel 
Mr. and Mrs. Russell E. Henson 
Hilton Head Island Concours 

d’Elegance - Driving Young America
Don Holder 
IMOCO Inc. 
The Kenmure Birthday Club
Jessie M. Kerth Scholarship for

Nursing
Dr. James and Pamela Kessaris 
George and Mihoko Knudsen
Lake Toxaway United Methodist

Church 
Land O’Sky Garden Club
John Henry Lanning/MTDS, Inc. 

Katlyn Limer
Herman and Shirley Lukoff Scholarship
Mr. John C. McCormick, Jr. 
Ann M. McFadden 
The Mears Family Donor Advised Fund
Men’s Garden Club of Asheville 
Meritor 
Morrow Insurance Agency, Inc.
Tom and Jackie Murrill 
Molly and Kevin Parkhill
Paul M. and Betty T. Parsons Memorial

Endowment Fund 
Robin and George Paulison
PEO Chapter O
Pepsi-Cola Bottling Company
Joseph D. Poli Memorial Fund

of Community Foundation of
Henderson County, Inc.

Dr. Scott T. Queen 
Pamela and Charley Rogers
The Angela and Bill Rowe Charitable

Fund 
Gerald V. Shepherd
Corum S. Smith, Jr. 
Mr. and Mrs. Robert V. Staton 
Thermo Fisher Scientific 

Transylvania Society 
Gifts of $500 to $999 

Tom and Lisa Adkins 
Mr. and Mrs. Scott and Kathy Allen
Robert “Jay” and Carolyn W. Alley
Kristen and William Alpert
Anonymous
Mr. and Mrs. Gerald V. Baysden
Mr. and Mrs. Michael and Shanda Bedoian 
Gay Burgess Blazey, Joy D. Blazey and

Frank E. Blazey, Jr. Fund
Vivian A. Bolaños and Hernan Ortega
Kirsten Bunch 
Charle’s Tire Center 
John W. (Jack) and Connie T. Claris

Memorial Fund 
Jonathan Davis 
The Honorable Patrick J. Faragher and

Mrs. Faragher
First Bank - Asheville 
First Bank - Hendersonville 
Belinda Frantz 
Lori Garcia-McCammon and Ed 

McCammon 
Jeremy and Elizabeth Gibbs
Ann Grey
Clyde and Doris Groover Endowment Fund
Ginny and Dan Hamson
Lee Anna Haney
Dennis Horton 
Jack Igelman
Mr. and Mrs. Matt Matteson 
Robert G. and Rosemary H. Miller Fund
Jan M. Moses 
Mr. and Mrs. Steven R. Orr, Jr. 
Jimmy and Dee Dee Perkins
Ali and Nancy Saifi 
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Mr. and Mrs. Charles F.  
Schneider 

 Karen A. Talley 
Transylvania Garden Club 
Mr. and Mrs. Anthony Beau  

Waddell 
Mr. and Mrs. Bob Williford 
Mr. and Mrs. John Winkler 
Womansong of Asheville, Inc. 
Duke and Ann Woodhull 
Steven Young 

Karla S. Atkinson 
Jim and Margaret Ayers 
Vikki and Mike Bailey 
Sue Maxine Banks 
Abbie Barber Fund 
Annie and Glenn Barlow 
Dr. Laura Baylor 
Mrs. Teisha Baynard 
Alan and Renée Benson 
Anne Bethea 
Kelly Blanchard 
Books for Good, Inc. 
Julie Brackett 
Jacob Bradley 
Barry Brown 
Amanda Buchanan 
Heidi L. Bullock 
John and Mary Anne Cagle 
Carson Calton Family 
Dr. Vanessa L. Capps 
Carolina High Country Section  

1103 of the American  
Society for Quality Education
Endowment Fund 

Mr. and Mrs. John T. Carrano 
Charlie’s Parts and Wrecker  

Service, Inc. 
Amy Cohn 
Shelah K. Combs 
Aaron and Lisa Cook 
Colby Denton 
Dr. Deb DeWitt 
Robyn Dixon 
Daran Randall Dodd 
Robert Durstock 
Schatzi Eakin 
Jane Easterly 
John A. Evers 
Michael Farmer 
Dave and Mary Farnsworth 
Wesley Feight 
Graham and Leslie Fields 
Mark T. Finley 
Billy Fox, Jr. 
Kenneth Gardner 
Ms. Betty A. Gash 
M.C. Gaylord 
Teresa O. Goldsmith 
Mr. and Mrs. John B. Gould 
Katy Gould 
Mr. Steve Grabenstein   

and Ms. Sarah Oram 
Myra Grant 
Ms. Sheila Grapes 
Mr. and Mrs. Rosco J.   

Green, Jr. 
Carson Griffin 
Lisa and Michael Grosso 
Joseph Guice 
Bill and Carolyn Hamick 
Elaine and Jack Handville 
Michele and Bert Handy 
Mr. Ben Hardy 
Harris Ace Hardware 
Nancy and Douglas Hatch 
Mary Henry and Bub Hyder 
Courtney Herron 
Mary Highberger 
Stacy L. Hill
Mrs. Bobby Howard 

Sharon Howell 
Mr. and Mrs. Thomas L. Hudgin 
Bruce Hunt 
Jason Husk 
Dr. Karen Luke Jackson 
Mr. Jerry Johnson 
Shannon Jones 
Richard and Arleigh Kaltenbach 
Caren S. Kessler 
Chuck and Nancy King 
Anita Kinnamon and Steven  

Kinnamon 
Nancy H. Kirby 
Ben Kish 
Leah and Loren Knowles 
Amy Koseba 
Ashley Larach, C.P.A. 
Christine Laucher 
Mr. and Mrs. J. Mark  

Leatherwood, Jr. 
Kelly and Keiko Leonard 
Terri Locke 

  Ms. Carol Ann Lydon 
Mr. and Mrs. Gerald M.   

Malmo, III 
Mr. and Mrs. Scott P. Marks, Jr. 
Jim and Tiffany Marshall 
Thomas L. Marshall 
Olivia L. Martin 
Lisanne Masterson 
Mary Frances McAbee 
Mrs. Glenda H. McCarson 
James Allen McCullough 
John Christopher “Chris”  

McGee Memorial 
Tess McKenzie 
Kimberly S. and William D.  

McKibbin 
Shawn Metcalf 
Jeanne Metzger 
Lynde L. Mickey 
Misty Midgett
Steve and Rita Miller 
Don and Dotty Nix
Mr. and Mrs. C. Lemuel Oates 
Gretchen Parlier 
David and Susan Parlier 
Ms. Jennifer Parrack-Rogers
Marcy Parsons 
Stacey Pedersen
Mr. and Mrs. Michael H.  

Pressley 
Mark and Cathey Prince
Keith and Tammy Pryor 
Dr. and Mrs. Jerald D. Pyles 
Frances M. Reese 
Rebecca Reid and Joseph A. 

Robustelli
BG, USA (Ret) M. Stephen 

Rhoades and Mrs. Vivian  
Rhoades 

Marcus Roberson 
The Rogers, The Harrelsons,  

The Kleiners
Debbie & Turner Rouse, Sr.,  

Jana & Bill Humleker, Lindsay  
& David Butler,  Lou Hackney 
& Mark Packard 

Stephanie A. Salin
Christopher Sellers 

Ken and Debbie Shipman
Juanita Sinclair, Resi Dolbee, 

Glynnis Dolbee, Noah Dolbee
Amy and Scott Singletary
Anne Smith 
Mr. and Mrs. Reece V. Snyder 
Elizabeth Grace Sollé 
Mr. and Mrs. Frederick  

Solomon 
Geraldine E. Staton and Family
Richard and Mindy Staton 
Tonya Stephens 
Betty I. Stepp
Erin Stevenson 
Heather Stewart
Courtney Summey
Mr. and Mrs. Michael M.  

Thompson
Laura Tinney
Amy and Stan Treece 
Mary Tremba 
Jenni Tweed 
United Methodist Women  

Esther Lydia Circle 
John and Jimmie Gail Van  

Blaricom 
The Van Winkle Law Firm 
Varnadore & Associates LLC 
Dr. and Mrs. Daniel B. Veazey 
Barbara Volk 
Alicia Wallace 
Harriet Walls 
Clyde L. Waters, Jr. 
Dr. and Mrs. Brian I. Weaver 
Carol Wheeler 
Melanie Wilkins 
Connie P. Williams 
Kay Siewert Williams
Susan D. Williams 
Rick and Beverly Wood 
Paula Wynn

College Fellows 
Gifts of $250 to $499 

Leigh Angel 
Anonymous 
Antique Building Corporation 
Meredith Baldridge 
Reverend David and Brenda  

Blackburn 
Campbell Shatley, PLLC 
Mr. and Mrs. Jason Chappell 
The Honorable Robert H.  

Coggins 
Dr. Bill and Mrs. Mary Garrison 
Mr. and Mrs. Thomas R.  

Hanson 
Mindy Harvey 
Justin Heidbreder 
Harriett King Hilton 
Philip and Jana Hosmer 
Ms. Stephanie Kanupp 
Rich Keen and Faith Faw 
Kip and Roberta Keller 
Nathan and Stephanie Kennedy
Looking Glass Realty 
Hulon C. McCraw, Coy S.  

McCraw, Dwayne and  
Marcella Styler, Marsha  
Stepp 

Marcia J. Pace 
Pierce Group Benefits 
Mr. Rob Rhodes 
Terry L. Robinson 
Mr. and Mrs. James W. Rudisill 
Joe D. Shook 
Laura Simmons 
Sharon Suess 
Randolph S. Tipps 
Catherine C. and William J. Veal
Reverend and Mrs. Lester B.  

Vier 
Wilsonart LLC 

 

 

Blue  Ridge Advocates 
Gifts up to $250 

Mary and Craig Adams 
Francis A. Aguilar 
Brianna Allen 
Amy Allison 
Lorri Allison 
Terry and Jane Andersen 
Anonymous 
Carmen Armour 
Abigail Arnold 
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Unrestricted Endowments  
provide the financial stability and 
broad flexibility for addressing 
immediate priorities and new 
initiatives at the College. 

Joseph Oscar Bell, Jr.  
and Mary Kellogg Bell 

General  
Pauline Wintsch Gottier   
John C. McCormick, Jr. 
Rindal  
George Coventry Roughgarden 

Program Enrichment 
Endowments support or enrich  
programs and services provided 
by the College.  

Dr. Gamil T. Arida  
James S. and Wilma M. Black  
Building Foundations for Student 

Academic Success  
Steve and Donna Caraker Law  

Enforcement  
Cosgrove Family Library 
August E. Kehr and Mary Louise 

Kehr Lecture Series  
Dr. and Mrs. L. B. McDonald  

Nursing Program 
James Lee Morton Memorial for the  

Fine Arts 
Elizabeth F. Nelson Nursing Program 

Endowments 
Endowments may be established 
with a minimum gift of $25,000, 
payable in one lump sum or 
over a period of three years. 
After an endowed fund has been  
established, anyone can make 
additional contributions in any 
amount to the fund. 

 

 
 
 

 

 
 

 
 
 

 
 

 

 

 
  

 
 

 
 

 
 

 

 
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

  
  

  
  

  
  

  
  

   
   

   
  

 
  

 
  

  
  

  
  

  
  

  
 

  
  

  
  
 

   
   

  
  

  
  

 
 

 
  

  
  

  
   

  
  

 
 

  
  

 
  

  
  

  
  

  
 

  
  

  
  

  

  
  

  
  
  

  
  

  
 

 
 

  
 

  
 

 
  

  
  

  
 

  
 

  
   

  
 

  
 

  
  

  
  

  
  

  
 

  
  

 
 

 

  
  

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 
 

 
 

 
 

 
 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

 

 
  

 
  

 
  

 
  

 
 

  
 

 
 

 
 

 
 

 
 

 
 

  
 

 
 

 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 
 

 

Faculty and Staff Support
Endowments create faculty
chairs, support professional
development funding and award
excellence. 

Cosgrove Family Faculty
Development

Dr. Eliza B. Graue Extra Mile Award 
Dr. and Mrs. William D. Killian 

Outstanding Teacher Award
Dr. Laura B. Leatherwood and Ron 

Leatherwood 
McKenzie-Wilson Chair for STEM 

Subjects
Charles J. and Eleanora W. Meloun 

Faculty Development
Dr. Molly A. Parkhill Staff Person of

the Year Award 
Pay It Forward Chair
Dr. David W. Sink Jr. Community

Service Award 
John Brooks Williams Chair 

Scholarship Endowments
provide financial assistance
for students at Blue Ridge
Community College based on
need, merit and/or within a
specific field of study. 

AAUW Brevard 
AAUW Hendersonville 
Kathryn Merrell Sinclair Ashpole
Arthur Lockwood Beneventi 

Memorial 
George H. and Lillian R. Berger Fine

Arts 
Blair-Santiago Family
L. Campbell Boyd
BRCC Unrestricted 
Brevard Rotary Foundation
James E. and Jo Ann Layne Brittain
Jenny Bee Brittain
Shirley H. Byrd Nursing
Ruth H. Crane 
Davis, Dills and Green Family
Emma Fanny Dietrich Memorial
Distinguished Tradesman
Katharine Allen Dutcher Memorial 
EHHS Class of 1977 Memorial 
Don and Diane Emon 
Alan Walter Enloe Memorial 

John W. Ewbank Memorial 
Anne Lacy Roper Gasteiger
Gerber Foundation 
Dr. Harvey J. Goehring, Jr., Memorial
Karon Goldsmith 
Barbara J. Gregory
John and Nora A. Gregory Nursing
Betty and Emil Hager
Emil F. Hager
Harris Family
Hendersonville ABC Board 
Hendersonville Board of Realtors 
Hendersonville Four Seasons Rotary

Club Memorial 
Hendersonville Lions Vision and 

Hearing
Anna K. Hosmer Memorial 
Betty Joy Jones Memorial
William A. and Betty U. Keyser
Dr. William D. Killian Leadership
Barbara N. Koch 
Gene Kopf
Johnnie Landrum Memorial 
Beulah Coulter Layne and Arvel

Layne
LGBT 
Melody Lindsey Phi Theta Kappa
Lockwood Healthcare 
Alice A. Lovin Nursing
James E. Lynch
Mayflora C. Major
Robert S. Manners Memorial 
Thomas L. Marshall Memorial 
Matteson Family
Ann McFadden 
McGrady Family Environmental

Science 
George and Anne McGregor Allied

Health 
George and Anne McGregor
George McGregor Allied Health
Carol McKenzie-Wilson 
Ray and Judith McKenzie-Wilson
Means Sisters 
Joseph H. and Barbara T. Meliski
Charles J. and Eleanora W. Meloun 

GED and Adult High School
Charles J. and Eleanora W. Meloun 
Ellen Sinclair Merrell 
Herbert C. and Katherine T. Merrell 
James Henry Merrell
Philip R. Milroy Memorial
Miracle Whip
Albert M. Moreno, Sr. 
Elizabeth F. Nelson Nursing 

2 0 2 1 - 2 0 2 2  P R O S P E C T U S  |  B L U E  R I D G E  C O M M U N I T Y  C O L L E G E   |  P A G E  3 2  

Violet D. Nemky Nursing
Normac, Inc. 
O’Cain Design Group
Kevin and Molly Parkhill
Howard H. Peckham 
George W. Phillips Music
Randa and Emily Pinkston
Pratt Pathway
Prim/Justus Nursing
Peggy Roper Ray Memorial
Susan Bacon Renson Memorial 
Calvin and Louise Ritterson 
Annie Lacy Roper Memorial
Edgar Newton Roper Memorial
Elizabeth Ann Roper Memorial
Hubert Jerome Roper Memorial
Justin and Eula Mae Roper

Memorial 
Laurence Lacy and Lucy Roper, Sr.,

Memorial 
William and Martha Anderson Roper

Memorial 
Dorothy Uhl Sawyer Memorial
Alexander F. and Laurinda C. 

Schenck 
Clarence and Frances Schneider 
Semashko/Rotary Memorial
Andy Sink Memorial
David W. Sink Sr. and Frances Yow 

Sink 
Corum S. Smith, Jr. 

and Anne C. Smith 
Frank and Hazel Smith 
Joe D. and Sylvia P. Spearman
Jo Ellis Roper Taylor Memorial
R. P. “Bo” Thomas Memorial 
Julie Thompson Pay It Forward in

Honor of Edna and Norman Guice 
Todd Thompson Memorial
Rose A. Vollmar 
Deidre Waters Memorial 
Hans and Liselotte R. Wehrheim 
Anni Wilinski Horticulture 
Carrie Roper Williamson Memorial
Robert and Lois Winter 
Dr. Eugene M. Wittman Language

and Cultural Immersion 
World of Clothing Nursing
Ulysses Wynn
George C. Yehling, Jr., Memorial
A Legacy of Compassion Kathy

Young 

Scholarship Funds
(non-endowed)
An annual scholarship may be
established with a gift of $1,000 
or more. 

AARP Chapter 8
AAUW Brevard 
AAUW Hendersonville 
Jay Alley FEMS
Apple Country Antique Engine and

Tractor Club, Inc. 
Asheville E-Z Gardeners 
Russell Ault, Jr., Memorial 
Judy M. Babb and Scott P. Hertel
Abbie Barber 
Dan and Nancy Barber

Determination 
Ned H. Barnett Machinist 
Gretchen Batra 
Benevolent, Patriotic Order of Does 

#258 
Blue Ridge Literacy/Education
Bolton Construction and Service of 

WNC 
BRCC Educational Foundation 

General 
BRCC Workforce Development
Albert S. Browning, Jr.
Carolina High Country Section

1103 of the American Society for
Quality Education

Cedar Mountain Community
Certified Nursing Assistant
City of Hendersonville
Connestee Falls Student 
Cliff and Betty Dickinson
Bob and Louise Dunlap Memorial

Nursing
Elgin Veterans
Dr. Chris English Advanced

Technology
English Family Excellence in

Automotive Systems Technology
Four Seasons Rotary Grant Morrill

Memorial 
J. Daniel Furr Memorial 
Garden Clubs of Transylvania

County
GED Graduates 
Gene Gladin Memorial 
Dr. Stuart Glassman for Surgical

Technology
Richard and Janet Grey Machinist 

Gerry Hardesty
Henderson County Master

Gardener Volunteer 
Henderson County Mechanical

and Electrical 
Henderson County Retired

School Personnel 
Hendersonville High School

Class of 1948 
Patsy Farmer Jones
Jessie M. Kerth for Nursing
Lake Toxaway United

Methodist Church 
Land O’Sky Candy R. Priest
Martha Sue Lanning Nursing
R. Hugh Lockaby Memorial
Herman and Shirley Lukoff
John Christopher “Chris” McGee

Memorial 
Meritor 
Georgene S. Miller Memorial
Mills River 
National Technical Honor Society
Helga Nielsen
Sarah Nodurft Memorial 
Opening Doors for Women
Margaret R. Pardee Hospital

Auxiliary (Continuing Education)
Margaret R. Pardee Hospital

Auxiliary (Curriculum)
Paul M and Betty T Parsons

Memorial 
PEO Chapter O
Pisgah Forest Rotary Club
Joseph D. Poli Memorial
Carl and Jean Schoendorfer 
SEH Tabitha Foundation 
Milford Shaver 
John P. and Mary Ann Shepherd

Memorial 
Joe D. and Mary E. Spearman
Stand T.A.L.L. - Thank a Local 

Lawman 
Bruce Talley Memorial
Valley Hill Fire and Rescue Robbie

Cramer 
Aart and Cora Van Wingerden

Horticulture Technology
Veterans and Families 
Edward C. Wesch 
Womansong New Start
WomanSong New Start PIE (Parity

in Education)
Yes I Can 
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Tribute Gifts 
In Honor of 
Norma Aguilar 
Evan and Aubrey Baptista 
Ruth Birge 
Donna Cook 
Mark Finley 
Tim and Jennifer Goode 
Dwayne and Angela Hall 
Lee Anna Haney 
Nancy and Tom Hanson 
“Hooterville” Supper Club 
Marty Jesch 
Calvin and Heather Jones 
Dana Kennedy 
Charles and Gail Laughter 
Bill and Margaret Prim 
Charles and Carolyn Schneider 
Dawn Schneider 
Larry and Connie Shepard 
Corum S. Smith, Jr. 
Matthew Sweazey 
Mr. and Mrs. Ben Thrift 
Jennifer Treadway 
Neadom and Rene Tucker 

In Memory of
James Aguilar 
Norma Aguilar 
Claire Alpert 
Romain Bowling 
Tim Brazell 
Eldridge Allen Coggins, Jr. 
Helyn Dick 
Linda McGregor Everett 
Stephen F. Franks 
J. Daniel Furr 
Carlos Garcia-Velez 
Vonno Lamar “Butch” Gudger, III 
Allison Hart 
Deputy Ryan Hendrix 
Anna K. Hosmer 
Anna Kinard Avant Hughes 
Martha Sue Lanning 
Leonard S. Lebow 
Sharon L. Martin 
John McNeil 
Carl E. Miller, Sr. 
Irene Ostroski Williams Powell 
John James Rogers 
Anne C. Smith 
Geraldine Staton 
Vinnie Stevenson 
Bruce Talley 
Sallie Mauldin Thompson 
Deidre Waters 
Gloria Wellington 
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In-Kind Gifts 
A Plus Towing
Roger Curtis Adkins
Airtraq LLC 
American Career Training, Inc.
Egolf Ford of Brevard
Robert Reid Fuller 
Mary S. Goddard
Gail Haney
Walter F. Hawn 
Hunter Corporation
Image 420 Screenprinting, Inc. 
Kenneth R. Murray
Frederick Peyton Oliver
Kermit Glenn Phillips, III
Royal Groove Productions
Jennifer Lynne Tuura
Steve and Bunny Wilson 
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E D U C A T I O N A L  F O U N D A T I O N

Faculty & Staff 
Awards
At Blue Ridge Community 
College, employees play a 
significant role in our students’ 
lives – as teachers, advisors 
and mentors. Our faculty and 
staff assist students with finding 
purpose and direction in the 
educational process, setting 
them on a path to meet their 
career and life goals. 

Each year, the Blue Ridge 
Community College Educational 
Foundation honors several 
outstanding employees for their 
service to the community, the 
College and its students. 

Dr. Annelise  
Hagedorn

Sociology Instructor
Dr. and Mrs. William D. Killian 

Outstanding Teacher Award

Kirsten 
Bunch

Vice President for  
Student Services

Dr. Molly A. Parkhill  
Staff Person of the Year Award
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Leigh 
Angel

Dean of Health Sciences 
Dr. David W. Sink Jr. 

Community Service Award

Terri  
Locke 

Nursing Instructor 

Dr. Eliza B. Graue 
Extra Mile Award

Rachel  
Marsom 

English Instructor 
Wellness Employee of the Year
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J E N N I F E R   
T R E  A D  W  A  Y  
Theatre Instructor, Blue Ridge  
Community College 

Theatre Instructor 
Recognized

at State Level 
Jennifer Treadway, Blue Ridge’s theatre 
instructor and 2021 Dr. and Mrs. William  
D. Killian Outstanding Teacher Award 
recipient, received well-deserved 
recognition as a top-five finalist for the 
2022 North Carolina Community College 
System’s statewide Excellence in Teaching 
Award. Established in 1985, this award  
provides recognition of faculty members 
who exemplify the highest quality and 
standards of instruction throughout North 
Carolina’s community colleges.  

Compassionate Innovation
Jennifer’s innate ability to understand, relate, listen and interact with students has enabled the 20-
year veteran instructor to forge positive relationships with her students that allow her to meet them 
where they are. Over her teaching career, and especially during the past few years, she has seen 
a dramatic shift in “where her students are” and what they need. Today, Jennifer finds that she is 
teaching some of the most vulnerable students – students who may be housing or food insecure 
or who struggle with mental illness.  

In response to this shift in student needs and population, Jennifer employed compassionate
innovation in her instruction and the classroom. She began organizing talkbacks with community
experts as part of the College’s theatre performances. Perhaps most transformative of all, Jennifer
refocused the departmental mission to include one production a year that tackled an important
issue students faced. Over the years, she has included projects that address racism, hate crimes,
mental illness, food insecurity, homelessness and domestic violence. As a result of these projects
and Jennifer’s instruction, students are learning more about the issues they and their peers may
face, while also gaining knowledge about the resources available to them. 

Jennifer has managed to turn her classes into a community where participating in knowledge and
experience sharing, dialogue, mutual support and open conversations translate into collective
learning and growth. We’re proud to have her on our team and celebrate her statewide recognition. 
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Blue Ridge Student Paralee Cox 
Receives Dallas Herring  Achievement Award 
Blue Ridge surgical technology graduate Paralee Cox was selected as the North Carolina Community
College System (NCCCS) 2022 Dallas Herring Achievement Award recipient. She was chosen from more
than 50 nominees from across the state for this prestigious honor. 

Raised by parents who allowed drugs and violence to be a regular part of the home environment, Paralee
overcame tremendous odds. She was in and out of foster homes beginning at the age of nine, and in
2014 she was sentenced to 60 months in federal prison for drug-related charges. 

Paralee’s life took a turn for the better when she wrote a letter to Blue Ridge Community College while
in prison. She wrote to inquire about enrolling. After earning her GED, Paralee went on to pursue a
degree in surgical technology at Blue Ridge with financial support from the Hans & Liselotte R. Wehrheim
Scholarship through the Blue Ridge Community College Educational Foundation. She graduated in 2022
and immediately began working at Pardee UNC Health Care as a surgical technician. 

P  A R  A L E E  C O  X  
Credential in surgical 
technology, 2022 

Blue Ridge helped me every step of 
the way with anything I needed to 
accomplish my goals. They will go to  
bat for you. If I can complete a degree  
and be recognized with an award like  
this, it’s possible for anyone. 

P A R A L E E  C O X  

The Dallas Herring Achievement Award was 
established in 2010 by the NCCCS to honor the 
late Dr. Dallas Herring, whose philosophy of “taking  
people where they are and carrying them as far as  
they can go” is the guiding principle of the system. 
The award is given annually to a current or former 
community college student in North Carolina who  
best embodies Dr. Herring’s philosophy.  
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Blue  Ridge Community College  President 
Dr. Laura B. Leatherwood 

Named 2022 President of  the  Year  
                                                                        for the North Carolina Community College System 

In her five years as President of Blue Ridge  
Community College, Dr. Laura B. Leatherwood  
has demonstrated exceptional leadership and  
actively pursued initiatives that contribute  
to the success of our college, students and  
community. On January 27, 2022, the North  
Carolina State Board of Community Colleges  
recognized the impact of her work and named  
Dr. Leatherwood the 2022 President of the Year.  

From the moment Dr. Leatherwood arrived  
on campus in July of 2017, she has actively 
applied her extensive workforce education and  
development experience to the betterment of  
our community. Her efforts to create a highly  
synergistic workforce development relationship  
with community and economic development  
partners have resulted in the establishment 
and growth of our apprenticeship program, a  
renewed focus on adult learners and a strategic  
focus on customized training for advanced  
manufacturing partners. 

Understanding the complexities of building   
a pipeline of skilled professionals,   
Dr. Leatherwood worked to cultivate strategic  
partnerships with area schools, economic  
development organizations and businesses. In  
addition to these strategic partnerships,   

Dr. Leatherwood regularly seeks grant funding  
to support gaps in workforce training. Recent  
funding includes a $589,464 grant from the  
Appalachian Regional Commission (ARC) to 
bring state-of-the-art equipment and education 
to Blue Ridge’s transportation training programs,  
a second ARC grant to support our Plastics 
Process Manufacturing in SAMTEC and a $1  
million grant from the Golden LEAF Foundation 
to build a more up-to-date automated  
greenhouse. 

In the last three years, Blue Ridge has assisted  
economic development partners in recruiting  
seven new companies to Henderson County 
with a total investment of over $77.7 million and  
an anticipated 479 new jobs in the region. 

Recognizing the importance of removing all  
barriers to education – especially financial – Dr.  
Leatherwood led the College through a highly  
specialized campaign to remove financial 
burdens for students attending Blue Ridge.  
Utilizing an influx of federal and state funding 
and generous donations from private donors,  
including an anonymous gift of $2 million, Dr.  
Leatherwood positioned the College to offer free  
tuition for two consecutive years for a total of 
five semesters.  
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Perhaps most impressive among her 
accomplishments in her five years as 
President of Blue Ridge Community 
College is that the College has 
had steady increases in enrollment 
year over year, including during the 
pandemic. The largest enrollment 
increases have been found among 
adult learners – a key demographic in 
the workforce development world –  
with a 41% increase in 2021 as  
compared to the Fall 2020 semester. 
This year, in the Fall 2022 semester, 
Blue Ridge experienced its highest 
student count in the history of the 
College. 

Bravo to Dr. Leatherwood on her  
recognition and also for her significant 
efforts to improve the lives of those she  
serves.  

I very much consider this honor a 
recognition of many individuals' hard 
work and support. Without the support 
and hard work of our County leaders, 
economic development and workforce 
partners, donors and faculty and staff 
here at Blue Ridge, this recognition 
would not have been possible.  

L A U R A  B . 
L E A T H E R W O O D ,  
E D . D .  
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E D U C A T I O N A L  F O U N D A T I O N  

Financial
Information 

Fiscal Year Ending June 30, 2022 

Net Assets $17,817,874 

Current Liabilities ............................................$4,777 
Net Assets without donor restrictions  ... $1,084,227 
Net Assets with donor restrictions ....... $16,733,647 
Program Support .......................................$1,748,115 
Supporting Services ...................................$139,514 
Total Expenses  ....................................... $1,887,629 
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Board of Directors 
FY 2021-2022 
James R. Rasmussen, President 
Thomas L. Hudgin, Vice President 
Amy Treece, Secretary
Laura B. Leatherwood, Assistant Secretary 
Vikki D. Bailey, Treasurer 
Carolyn W. Alley, Assistant Treasurer 
Mark A. Isabelli, Past President 
Lisa Adkins, Vice President for Advancement 

Patti Baker 
Graham R. Fields 
Lori Garcia-McCammon 
John B. Gould 
James G. Kessaris 
John C. McCormick, Jr. 
Brett D. Miller 
Thomas Murrill 
Adam Pressley 
Brigadier General, USA (Ret.) M. Stephen Rhoades 
Frederick Richard Wood 
Richard G. Woodhull, Jr. 

Hillard Staton, Director Emeritus 

P R O S P E C T U S   |  2 0 2 1 - 2 0 2 2  |  P A G E  4 3  



This report is produced by Blue Ridge Community College and 
Blue Ridge Community College Educational Foundation.

blueridge.edu 
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